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Mission Statement
The Iowa Association of Nursing Students
(IANS), the Iowa chapter of NSNA, is a preprofessional organization composed of students
preparing for RN licensure and those RNs
completing baccalaureate degrees.
IANS exists to advocate for the growth and
development of nursing students in Iowa as
leaders in nursing and in society. IANS also
exists to create educational opportunities to
empower individuals and other communities to
be responsible for their holistic and well-being.
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Welcome to the 2022 annual Iowa Association of
Nursing Students convention!
A new year means a new start for our association. The
challenges that were present in the past years might not go
away. We have been able to adapt and grow despite these
challenges. It prepares us for the changes to come and as a
united group of nursing students, we advocate for all of those
who face uncertainty within this everchanging career.
Nursing is more than textbooks, clinical rotations, and endless hours of studying.
There are characteristics in nursing that are not taught but are gained through
experience. As professionals, we are the foundation of healthcare and need to
advocate for this position. Advocacy is supporting our autonomy and providing
support for those who are unable to stand for themselves. That is why our theme this
year is Advocacy in Nursing: Addressing All Aspects of Advocacy. Where we learn
about the different disparities in nursing and convene to advocate for all. Join us at
this convention to adhere to advocacy.
We are pleased to have Lisa Laughlin RN, MSN, SANE as our keynote speaker to
talk about advocacy in patient care.
Thank you all for attending and on behalf of the board members and myself, we wish
that each member and faculty enjoy this year’s convention.
Sincerely,

Emily Kolker
President of Iowa Association of Nursing Students
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2022 IANS Agenda
Sunday, October 23rd, 2022
7:00 PM – 8:00 PM

Board of Directors Meeting

Monday, October 24th, 2022
8:00 AM – 8:45 AM

Check-In and Registration

8:00 AM – 9:00 AM

Exhibit Gallery Is Open

9:00 AM – 9:20 AM

Parliamentary Procedure Briefing

9:20 AM – 10:30 AM

Business Meeting

10:30 AM – 10:50 AM Break; Exhibit Gallery Is Open
10:50 AM – 12:30 PM Resolution Hearing & Board of Directors Election
12:30 PM – 1:00 PM

Lunch

12:45 PM – 1:15 PM

Council of School Presidents Meeting

12:45 PM – 1:15 PM

Faculty Advisors Meeting

1:20 PM – 2:20 PM

Keynote Speaker: Lisa Laughlin

2:30 PM – 3:15 PM

Breakout Sessions (See Listings)

3:30 PM – 4:15 PM

Breakout Sessions (See Listings)

4:30 PM – 5:15 PM

Business Meeting, Continued

5:15 PM

Adjourn

6:00 PM – 7:00 PM

Board of Directors Transition Meeting

5

IANS 2022 Convention Events
Parliamentary Procedure
Briefing

Faculty Advisor Meeting

This event familiarized delegates and
guests with parliamentary procedure, the
manner by which nosiness is conducted
in the IANS House of Delegates. The
Legislative and Education Director will
give a short tutorial on how to use and
master this style of discussion.

Faculty advisors from IANS chapters
from around the State are invited to
the Faculty Advisor Meeting held during
the lunch period. Here, advisors discuss
the successes and challenges of
advising a Student Nurses’ Association
at the local level. This is a great
networking opportunity to meet advisors
from across the state of Iowa.

Business Meeting

Council of School Presidents
Meeting

Attendance is required for delegates.

The business meeting accomplishes the
work of the organization. During this
meeting, several directors give reports
on their yearly operations, candidates
are brough forward to be elected to the
new board, and more! Attendance is

School Presidents from IANS chapters
from around the state are invited to the
COSP Meeting held during the lunch
period. During this meeting, the new
COSP chair is chosen, and the
Presidents discuss the success and
challenges of their chapters.

required for delegates.

Attendance is required for Chapter
Presidents.

Resolutions Hearing
Resolutions are pieces of advocacy
brought forward by members of the
House of Delegates. Resolutions inform
the official platform for IANS advocacy.
During this event, resolutions are
presented, discussed, and adopted by
the House of Delegates if voted upon.

Break Out Sessions
Hear from a member from the Iowa
Board of Nursing, a University of Iowa
Nursing Professor to advocate for
LQBTQ+, a nurse from Black Women for
Healthy Living, and brush up on your
NCLEX skills with HURST NCLEX Review.

Attendance is required for delegates.

Keynote Speaker

Exhibit Hall

Join us to hear about advocacy in
nursing practice and future nursing
careers.

Explore the Exhibit Hall and learn about
new opportunities in nursing. (View page
15 for listings)
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Keynote Address
Lisa Laughlin RN, MSN, SANE
Lisa Laughlin is a Professor of Practice in the
Department of Nursing at Grand View
University in Des Moines, IA. Professor
Laughlin has clinical experience in Pediatrics,
Neonatal Intensive Care Unit, and
Maternal/Newborn nursing. For the past nine
years, Lisa has worked to advocate for
survivors of sexual assault as an adolescent
and adult Sexual Assault Nurse Examiner (SANE) in Story County. Her current
research is focused on identifying barriers to medical and forensic services
for college survivors of sexual violence.
______________________________________________________________________________
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Board of Directors
President’s report
Emily Kolker
Briar Cliff University

The 2021-2022 year has brought our cohort together to create solutions and an
optimal environment for all of us future nurses. As students, we have seen the
nursing world meet its biggest challenges. From the Covid-19 pandemic to
medical errors that shook the nation, to the present-day strikes of nurses
fighting for their careers. The image of nursing is not what it used to be,
and that is why it is upon us as the new generation of nurses to advocate for
ourselves, our patients, and their loved ones. Advocacy is a responsibility
that a nurse abides by for the safety of those in need, as well as for us
through these difficult times. With my position as president, it is not only a
duty, but an honor to represent a state full of nurses who will rise above all to
advocate for our future.
From last year's induction into our positions to this transition of a new year of this association,
we have overcome unpredictable changes within the board. We remained strong as an organized
group of students to continue moving forward. We met virtually every month and kept in contact
around the clock to achieve a successful convention, but more importantly, to guide us all as a
membership.
The purpose of IANS is to have a place where we share governance and make our voices heard.
The collaboration between the association and each individual student promotes a difference for
the nurses we are about to become and paves the road for the nurses to come. We are here to
influence, inspire, and advocate with our compassionate nursing spirits.
The gratitude I have for this position and this opportunity cannot be expressed in words. It has
been an honor and a blessing to have served as the president this past year.
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Secretary Report
Sara Wittrock RN, BSN
Grand View University

Serving as the secretary on the board this year was a wonderful
opportunity. As secretary, my main role was to take minutes after
meetings and send them to the appropriate parties. I also enjoyed
collaborating with the other board members on the convention this
year and finding local groups that deal with advocacy in nursing to
attend IANS! This year as secretary was an amazing experience full
of growth and learning. Thank you to all my fellow board members
for a great year!

Treasurer Report
Heidi Jenkins
Grand View University

Iowa Association of Nursing Students had a great fiscal year for 2021-2022. We
opted to keep with our virtual meetings, which continued to be financially
beneficial for the organization. Even though we only met each other inperson once, we all bonded through videocalls.
As a whole, IANS remains in good financial standing for the next year to
come. Unfortunately, we were unable to have an in-person midyear
convention last fall, although we had three board members attend virtually.
In the spring we sent five board members to Salt Lake City, Utah to attend
NSNA. It was a great opportunity for us to share all we do here in Iowa and gain insight from
nursing students all over the country.
As a board, we had big plans for this year's convention. We hoped to bring you an exciting, and
educational day while remaining financially responsible. I hope you enjoy today as much as we
have enjoyed planning it for you.
It has been my pleasure to serve this organization for the past year. I can't wait to see the great
things next year’s board will accomplish.
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Membership Director’s Report
Susanna Saran
University of Iowa

This year as the membership director was very different than past
years. We had changes to the board, so I took on tasks that didn't
necessarily fit my position description. Some of the tasks that I did
were reaching out to schools regarding their membership, curating a
current contact list of all membership schools, reaching out to potential
speaker
and schools for IANS convention, attending monthly meetings, and collaborating with the other
members of the board.
As to the date we have 1,389 IANS members and 17 participating schools. It was a hectic but
amazing year as the 2021-2022 Membership Director. I learned a lot by being a part of the board
and am grateful to have this experience!

Nominations and Elections
Hunter Morgan
Grand View University

Serving as the Nominations and Elections Director for the 2021-2022 year has truly
been an honor. Over this last year, the board of directors, unfortunately, saw its
president resign. This news was not easy as the whole board at the time was new
to all of this. Fortunately, we were able to all band together and step up as most of
us took on extra responsibilities. We also had our Legislation and Education
Director resign which caused more responsibilities to be taken on.
How that looked for me was I took on the responsibility of convention registration
since the Vice President had to step up into the role of President. I also took on the
responsibility of the LED along with my role as NED. I wrote a new bylaw referendum
that lays out the procedure for what to do if the President or Vice president resigns. I also
oversaw the resolutions as they came in, preslating applications, and scholarship applications while putting
together a committee to select our scholarship winners!
I am truly grateful for the last year and all of the experience and knowledge I have gained. I am super excited
to have all of you here today and cannot wait to see what next year's board of directors can do!
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Public Relations Director
Katie Wichman
Grand View University

Serving as the public relations director for IANS 2021-2022 board has given
me unlimited opportunities. I did not realize how much I would gain and
grow throughout this past year. I was able to connect with nursing
students from all over Iowa and work together to bring this year’s
convention. I also got the opportunity to attend NSNA nationals in Salt
Lake City, Utah back in April. My main objective was to communicate
with my fellow board members to keep the website up to date.
Due to vacant spots in this year’s board, I was able to step up and take
part in responsibilities of the vice president. I was able to help pick the
theme along with our keynote speaker. I took charge and got in contact with the numerous
participants of the exhibit hall and breakout sessions, and I am so thankful for this opportunity.

BTN Director Report
Alondra Ramierez
University of Iowa
During the past year, it has been a pleasure being the Breakthrough
to Nursing Director for IANS. As the breakthrough to nursing director,
my primary role is to promote the positive image of nursing students
and to recruit more men and minorities for nursing programs. I have
been privileged to share with others what great opportunities there
are in nursing as well as learning what diversity means in nursing. I
was able to expand my knowledge of different cultures and their
views on healthcare. Reaching out to the younger populations was a
great opportunity to bring more members into this community and
diversify the nursing world. I am thankful for all the other directors on the IANS board who have
demonstrated great teamwork and leadership over this past year. Best of luck to the next board
of directors, hoping for another great year!
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Council of School President’s Chair
Collin Adenk
Morningside University

The 2021-2022 year was a that of opportunity for IANS and for
nursing students across Iowa alike. As business continues to
return to normal, conversations continue to revolve around
supporting nurses and improving conditions. This rings true for
IANS and the Council of School Presidents as well. The
association and council are continuing to explore ways to
support and connect nursing students around the state. The IANS
board of directors learned firsthand the importance of networking and
connecting with our nursing peers and colleagues during the National Student Nurses
Association conference in Salt Lake City, Utah. We look forward to helping facilitate
these relationships in our home state during the upcoming year.
I look forward to meeting with all the school presidents during the lunch break to
update contact information and facilitate idea sharing and connections. At this
meeting we will also be electing a new Chairperson for the COSP, who also serves on
the IANS board. Be sure to have a representative from your school at this meeting.
“Rejoice in your work; never lose sight of the nursing leader you are now and the
nursing leader you will become.”
- Sue Fitzsimons, RN, PhD, VP Patient Services, Yale-New Haven Hospital

Disaster Relief Director Report
Lauren Ukena
Grand View University

The ongoing pandemic is continuing to affect the daily life of healthcare
professionals and the patients that we as nurses care for every day.
The importance of patient advocacy is more critical than ever amidst
this never-ending pandemic. Professionals can ease the burden of
uncertainties imposed by Covid-19 through all aspects of care by
exhibiting exceptional bedside advocacy to the patients we care for.
Furthermore, emergency departments in Iowa have been busier than
ever this past year with cases on the rise, patients may have faced
challenges with receiving quality care. Throughout this past year, I have been keeping up with
the CDC on Covid-19 and the Monkeypox to ensure the safety of all during this year’s
convention.
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Breakout Sessions
All participants are invited to participate in the breakout sessions. These are
included in your registration. Breakout sessions begin at 2:30 PM and 3:30
PM Each session occurs twice.

HURST NCLEX Review
LGBTQ+ Nurse Advocate
Black Women for Healthy Living
Iowa Board of Nursing Representative
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Exhibit Hall Participants
Mary Greely Medical Center
Health and Human Services
Select Medical
Mercy One
Unity Point
Clarke University
Knoxville Hospital & Clinics
Sandford Health
Luther Park Community
The Iowa Clinic
Childserve
Nursing Voyage
Your Life Iowa
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TOPIC:
RACIAL AND

INCREASED AWARENESS AMONG HEALTHCARE PERSONNEL CONCERNING
ETHNIC DISPARITIES IN CARDIOVASCULAR DISEASE

SUBMITTED BY:

Mount Mercy University Association of Nursing Students (MMUANS)
City/State: Cedar Rapids, Iowa

AUTHORS:

Vanessa Gaul, Anna Horsfall

WHEREAS,

In 2019, heart disease was the number one cause of death in the United States,
accounting for 24.3% of all male deaths and 21.8% of all female deaths (Heron,
2021, p.1,9); and
ethnic groups such as African American, Asian, South Asian, and Hispanic have
cardiac symptoms that differ from conventional symptoms found in Whites. This
may be attributed to ethnic differences in beliefs, diet, and literacy which may
lead to decreased symptom recognition and prolonged periods prior to seeking
medical assistance (Chantal et al., 2018, p.294); and
African Americans are approximately 30 percent more likely to die from
cardiovascular disease than non-Hispanic Whites (U.S. Department of Health
and Human Services Office of Minority Health, n.d.); and
racial or ethnic groups are less likely to receive evidence-based therapies such
as coronary artery bypass graft surgery and cardiac catheterization, while still
having higher morbidity rates associated with these therapies (Chahine et al.,
2022, p.16); and
Black populations have almost a two-fold higher risk than Whites of sudden
cardiac death, which can only partially be explained by a higher prevalence of
cardiovascular disease risk factors in African Americans (Rajat et al., 2018,
p.2436); and
Black populations are at greater risk of biomedical adversities due to adipose
dysfunction which leads to inflammation, elevated blood pressure, and
cardiovascular disease (Hackler., 2019, p.10); and
projections for the year 2060 indicate changes in cardiovascular risk factors and
increased prevalence of heart disease among Black and Hispanic populations
who have historically endured less access to quality health services and (Mohebi
et al., 2022); therefore be it

WHEREAS,

WHEREAS,
WHEREAS,

WHEREAS,

WHEREAS,
WHEREAS,

RESOLVED,

that the Iowa Association of Nursing Students (IANS), nursing schools, medical
schools, health care providers, medical facilities, and people of racially diverse
backgrounds are provided adequate awareness of racial discrepancies in
cardiovascular disease and episodes; and be it further
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RESOLVED,

that IANS advocates to nursing schools and medical facilities to promote
awareness of racial disparities of cardiovascular events in order to provide
exceptional care and education to minorities; and be it further

RESOLVED,

that education is promoted to diversity service centers in order to increase
awareness of symptom recognition for cardiovascular events in ethnically
diverse communities; and be it further

RESOLVED,

that the NSNA send a copy of this resolution to the American Nurses
Association, American Association of Colleges of Nursing, National Student
Nurses Association, National Council of State Boards of Nursing, Institute for
Healthcare Improvement, National Institution of Nursing Research, American
Heart Association, Midwest Cardiovascular Research Foundation, National
Heart, Lung, and Blood Institute, Preventive Cardiovascular and Stroke Nursing,
and all others deemed appropriate by the NSNA Board of Directors.
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TOPIC: IN SUPPORT OF IMPLEMENTING PANDEMIC PREPAREDNESS IN THE NURSING CURICULUM
SUBMITTED BY:

Grand View University, Des Moines, IA

AUTHORS:

Kaelyn McCloud, Miah Potratz, Hayden Ward

WHEREAS,

With worldwide travel and exploitation of the environment, the possibility of a
pandemic has greatly increased (Gandhi et al., 2021, p.1); and
As nurses are the largest group of healthcare professionals in the nation, and
serve as front-line workers during pandemics, it is crucial to implement
pandemic preparedness education in the nursing curriculum (Melton Stein,
2017, p.128); and
Graduate nurses feel unprepared to respond effectively to disaster situations,
including pandemics, due to lack of curriculum content in nursing programs
(Bulson, 2020, p.213-215); and
Studies show that nearly 80% of nursing staff are not confident in their
preparedness to a public health emergency (Bulson, 2020, p.217); and
It is essential that nursing students are educated on pandemic preparedness in
the nursing curriculum to better prepare future nurses to respond to future
pandemics (Kane et al., 2022, p.119); and
Schools are addressing this issue through the implementation of pandemic
response simulations (Gandhi et al., 2021, p.1-7); and
With the implementation of pandemic preparedness in curriculum student
nurses expressed improved knowledge and skills regarding pandemic response
(Gandhi et al., 2021, p.5); and
Student nurses who participate in simulations gain valuable hands on
experience (Gandhi et al., 2021, p.6); and
Pandemic response simulations enhance student knowledge, better preparing
future nurses to respond to real biological disasters (Gandhi et al., 2021, p.6);
and
Embedding pandemic preparedness in nursing curriculum will increase health
care systems ability to effectively handle biological disasters (Gandhi et al, 2021,
p.6); therefore be it

WHEREAS,

WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,
WHEREAS,

RESOLVED,

that the Iowa Association of Nursing Students (IANS) support and encourage
constituents to implement evidence-based programs such as pandemic
simulations to improve future nurses’ ability to respond to pandemics; and be it
further

RESOLVED,

that the IANS encourage its constituents to support national accrediting
agencies to standardize pandemic preparedness education in nursing
curriculum; and be it further
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RESOLVED,

that the IANS publish this resolution in the IANS newsletter and IANS website
about the benefits of incorporating pandemic simulations in nursing curriculum,
if feasible and be it further;

RESOLVED,

that the IANS send a copy of this resolution to the American Nurses Association,
National league for Nursing, American Association of Colleges of Nursing,
Organization for Associate Degree Nursing, Emergency Nurses Association,
United States Department of Health and Human services, Centers for Disease
Control and Prevention, Sigma Theta Tau international, Association of Public
Health Nurses, and all others deemed appropriate by the IANS Board of
Directors.
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TOPIC:
Deprivation

Increase Education and Promotion of Sleep Hygiene to Reduce Sleep

SUBMITTED BY:

University of Iowa
Iowa City, Iowa

AUTHORS:

Rachel Simonides, Ellie Shaver

WHEREAS,

According to recent research, nurses who work night and rotating shifts often
face difficulties staying awake during their shift. These nurses are twice as likely
to make an error compared to those working day or evening shifts (Di Muzio, et
al., 2019, p. 4518); and
A study conducted by Ann Rogers, a tenured professor who studies sleep, found
a significant correlation between sleep in the 24 hours prior to a shift and the
risk of making an error. Nurses who reported an error or near miss had received
significantly less sleep than those who did not report an error or near miss
(Rogers, 2008, p. 510-511); and
In another study, looking at the relationship between sleep deprivation and the
occurrence of medication errors, 289 full-time night shift nurses reported sleep
deprivation and over 75% of the sample reported sleeping 4.7 hours or less in a
24 hour period. This is remarkably lower than the suggested amount for
adequate brain function (Di Muzio, 2019, p. 4517); and
Physiologically, sleep deprivation affects the brain’s frontal and prefrontal
cortex, which are areas of the brain associated with behavior, memory,
planning, and decision making. In a survey done, nurses tested at the end of a
night shift scored lower on tests involving math, reaction time, intellectual
ability, and working memory compared to nurses tested at the end of a day shift
(Kaliyaperumal, 2017, CC01-CC03); and
Various industries and professions have implemented and begun developing
programs to reduce sleep-based errors that include an educational component,
where employees are provided teaching and information about sleep hygiene
techniques, shift work adjustment, circadian rhythms and its importance, and
strategies to reduce overall fatigue and burnout (Rogers, 2008, p. 513-514); and
Some techniques to improve sleep hygiene include identifying a time frame to
fall asleep each night, avoiding caffeinated beverages before bed, hydrating and
maintaining a healthy diet, and implementing a soothing bedtime ritual (KimbleSmith, 2022); and therefore be it

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

Associated Errors

that the Iowa Association of Nursing Students (IANS) implements a sleep
improvement promotional campaign that includes a required module about the
overall detrimental effects of poor sleep habits and tips for better sleep hygiene
that all nurses and hospital employees must complete in its entirety to increase
awareness of the dangers of sleep deprivation; and be it further
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RESOLVED,

that the sleep improvement campaign materials be made available throughout
the state of Iowa and incentive is given to hospitals who adopt the program and
make it mandatory for their employees; and be it further

RESOLVED,

that IANS increases awareness of negative effects and errors directly related to
sleep deprivation and ways to combat these problems through email
communication and keynote speakers at conventions; and be it further

RESOLVED,

that IANS send a copy of this resolution to the American Nurses Association,
Iowa Department of Public Health, National Student Nurses’ Association,
American Association of Public Health Nurses, Iowa Nurses Association,
American Association of Colleges of Nursing and all others deemed appropriate
by the IANS Board of Directors.
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2022 IANS House of Delegates
Delegate Allocation

Delegate numbers are determined by the Bylaws Article V.1.B Membership
numbers are obtained from the most resent NSNA Membership S2 report.
(September 9th, 2022)
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Bylaws Referendum
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