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WHEREAS, High patient-to-nurse ratios, combined with high workloads and care left 

undone, lead to poor patient outcomes and unsafe practices (6); as 

WHEREAS, “Nurses cannot provide an adequate standard of care to patients because of 

time limitations and lack of resources, insufficient space, equipment, and staff” 

(6); an example is that 

WHEREAS, Thailand has seen a rise in patient safety incidents, jumping from 114,669 in 

2018 to 733,689 in 2021. These events cost around $5,470.46 on average. Many 

incidents happen where resources and staffing are limited, especially when 

caring for patients with complex needs (5); and 

WHEREAS, A survey of acute care nurses in New York State revealed that 90% felt 

overburdened, hindering adequate care; Around 71.5% reported missing 

changes in patient conditions due to heavy workloads, and 96.7% cited 

consistent understaffing as a major stress source (2); which shows that 

WHEREAS, “Workload stress is a significant factor in lowering nurses’ job satisfaction, 

leading to poor job performance, work absence, or resignation” (4); Therefore, 

it is proposed 

RESOLVED, that the Iowa Association of Nursing Students (IANS) promotes involvement in 

healthcare organizations and collaboration, enabling nurses to advocate for safe 

staffing and personal health; as 

RESOLVED, “Effective interprofessional teamwork can encourage the active participation of 

each profession in patient care, which will improve care outcomes, decrease 

medical errors, start treatment quickly, reduce healthcare costs, and enhance 

staff relationships” (6); and be it further 

RESOLVED, that IANS can educate members on healthy work environments and advocate 

for policies supporting nurse well-being through workshops on burnout, staffing 

ratios, and hospital policies (2). Additionally,  



RESOLVED, Hospitals should include RNs in creating staffing models because they 

understand unit challenges (1), so IANS can partner with Iowa hospitals to 

promote those prioritizing nurse well-being. 

 


